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Applicant Initial one ___| give up my right to review this reference once completed ___ | do not give up my right to review this reference once completed

Dear Referee:

Processing of the above-named applicant cannot be finalized without your reference. Thank you for taking a few minutes
to give us your candid perception of this potential volunteer. We value your input. Please indicate the qualities that the
applicant possesses that would enable him/her to work and live well with others in a foreign environment. In each
category, check the characteristics that best describe the applicant. Add brief performance-related comments if

necessary. Check all that apply.

Reasoning & Comprehension
QObrilliant, exceptional capability
Omakes thoughtful analysis
Qalert, has good mind
Qaverage mental ability
Olearns and thinks slowly

Interpersonal Relationships

Qlistens accurately to others

Uresponds to the feelings and
needs of others

Qinitiates friendships and cares for
others

Oresolves interpersonal conflicts

Orelates well to individuals of
other races/cultures

Udevelops relationships with
individuals of other
races/cultures

Qimpatient with others

QOeasily irritated

Work Habits

Oserves beyond what is required
UOsuperior creative ability
Oconsistently reliable
Uorganized

Udetail oriented

Qoverly perfectionistic

Odoes only what is assigned
Omeets average expectation
Qunorganized

Ostarts but often does not finish

Emotional Strength

Oable to work in difficult and
isolated situations

Ugood control in difficult situations

Oaccepts constructive criticism

Oflexible in the face of change

Oable and willing to adapt

UOperseveres through difficulties

Qusually well balanced

Oeasily discouraged

Qoverly emotional

Adventist Lifestyle & Standards
Qlives in harmony with

Uaccepts

Qunderstands

Usomewhat rigid

Ochallenges

Qignores

Teamwork

Oworks well with others

UOfollows directions

Oprefers to work in a team
QOprefers to work alone
Ofrequently causes friction
Oprefers a structured environment
Qprefers an open environment
Utends to be domineering

Spirituality

Uexceptional insight and discipline
Oactive faith

Qimmature faith

Odedicated

Ugrowing

Osomewhat rigid beliefs
Usearching

Ohas made basic commitment
Quncommitted

Leadership

Uexceptional leadership
Qinspires others
Urespectful of others

Ohas some leadership skills
Otries but lacks ability
Oprefers supportive roles
Omakes no attempt to lead

Church Doctrines
Qunderstands

Qlives in harmony with
Uaccepts

Osomewhat rigid
Ochallenges
Qignores

Personality / Sociability
Oseeks others out
Umakes friends easily
Oaccepts others
Oreserved, but friendly
Oavoids others
Oconceited

Ocritical of others

Ushy or withdrawn
Umoody or sullen
UQeasily offended

Olacks a sense of humor

Communication

Oskilled in public speaking
Ospeaks clearly and tactfully
Owrites clearly and tactfully
Oable to express thoughts
Osometimes hard to understand

Knowledge of the Bible
Osuperior grasp

Qwell established
Obasic, but improving
UOsketchy, limited

Perception of Others
Usought after by others
QOliked by others
Otolerated by others
Oavoided by others

Spiritual Influence
QOpositive
UOpassive
Unegative

Relationship to Authority

Orelates well to persons of
authority

Oaccepts authority

Otolerates authority

Ochallenges authority

Oresists authority

Ooften argumentative

The applicant should be considered: _ Excellent _ Above Average _ Average _ Below Average _ Not Acceptable sv-0047/09



Page 2 — Spouse Confidential Reference
Using a DARK pen or pencil, please TYPE or PRINT your responses in large letters below.

1. Describe any special performance-related skills or abilities you feel would contribute to the success of the applicant in
mission service.

2. Describe any performance-related weakness or tendency you believe might reduce the effectiveness of the applicant
in their overall performance of mission service.

3. Describe any performance-related event, situation or experience (positive or negative) the applicant has experienced
recently which you feel might impact his/her service?

4. Use this space for additional comments or remarks.

Referee, please print or type: DATE
1. How often do you interact with the applicant? O Frequently Qa Occasionally Q Rarely
2. How long have you known the applicant? Qa Over two years Qa One to two years Q Less than one year
3. What is your relationship to the applicant? O Pastor Q Church Officer Q Employer

0 Co-worker Q Friend Q Other
NAME PROFESSION
ADDRESS TELEPHONE

E-mMAIL

When completed, return to Applicant’s Home Division Volunteer Coordinator:

F__

SV-004 7/09



